
Welcome back to SolV’s monthly journal, SolVing for Why! We are so pleased to 
bring you insights on the issues that matter in employee benefits and healthcare.

This month’s issue features: 

• The 2023 insurance premium explosion 

• What employees want from their benefits today 

• Our guide to new healthcare transparency laws 

• Mark Cuban’s bid to slash drug prices 

• What causes employee wellness program to fail 

 
Let’s SolV for Why together!

 
Sincerely, 
The SolV Team
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To kick off October, the federal government announced 
premiums for federal employees & retirees would go up 
8.7% on average next year, “the largest increase in more 
than a decade.” This pattern unfortunately fits the larger 
national trend. WA state insurers requested 7.16% rate 
hikes in the individual market, NJ just approved a 20% 
increase on the state health plan, and a Mercer survey 
suggests private companies anticipate an average 
rise of 5.6%. Employers are being squeezed in a labor 
market that does not easily permit them to share the 
burden with employees.

Breaking News
Insurance Premiums Set to 
Rise 8.7% for 2023
Article by Eric Yoder

The Washington Post | October 3, 2022

Post of the Month

How should one understand the current economy-
wide labor shortage? There are many factors, of 
course, but one area where HR leaders can look 
to rise above the challenge is in the benefits on 
offer to employees. Preferences have changed 
monumentally in telemedicine, mental health, and 
workplace flexibility. Read our take on SHRM’s 
reporting of what employees want today from their 
jobs.

Meeting Employees’ Changing 
Benefit Needs
Article by Kathryn Tyler

SHRM | September 6, 2022
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https://www.washingtonpost.com/politics/2022/10/03/federal-employee-health-care-premiums-2023/
https://www.insurance.wa.gov/news/fourteen-insurers-request-average-716-rate-increase-2023-individual-health-insurance-market
https://www.nj.com/politics/2022/10/huge-health-insurance-hikes-could-prompt-higher-nj-property-taxes-layoffs-local-leaders-warn.html
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/health-plan-costs-expected-to-rise-in-2023.aspx
https://www.washingtonpost.com/people/eric-yoder/
https://www.linkedin.com/feed/update/urn:li:activity:6981301473833877504
https://www.shrm.org/hr-today/news/hr-magazine/fall2022/Pages/meeting-employees-needs-on-benefits.aspx
https://muckrack.com/kathryn-tyler
https://relentlesshealthvalue.com/audios/ep368/
https://www.washingtonpost.com/politics/2022/10/03/federal-employee-health-care-premiums-2023/
https://www.linkedin.com/posts/solv-benefits_inching-forward-on-benefits-meeting-employees-activity-6981301473833877504-oICa


Ensuring Compliance

Billionaire and television personality Mark Cuban 
went onto The Daily Show to talk about why his 
company Cost Plus Drugs is laser focused on 
lowering generic drug prices for Americans. He 
highlights how his transparent pricing model 
circumvents drug middlemen who add little to no 
value. Watch Mark and Trevor’s 5-minute discussion.

Video by The Daily Show

YouTube | September 28, 2022

solvins.com3

We are living through a truly historic time at the 
intersection of transparency and health benefits. 
Employers are required to implement (and can take 
advantage of) seven new transparency-related laws 
and regulations. It’s a lot to keep up with - let alone 
wrap your arms around. So when in doubt, refer to 
our recent blog containing all the “need-to-know” 
information on each of them. Have questions? Let 
us know!

Guide to the New Healthcare 
Transparency Laws
Article by Darren Fogarty

SolV | October 3, 2022

A Closer Look
Mark Cuban Talks About His 
Cost Plus Drugs Venture

https://youtu.be/yYCs6B_071w?t=288
https://en.wikipedia.org/wiki/The_Daily_Show
https://solvins.com/the-need-to-know-on-healthcare-transparency-laws-regulations/
https://www.linkedin.com/in/darren-fogarty/
https://solvins.com/the-need-to-know-on-healthcare-transparency-laws-regulations/
https://youtu.be/yYCs6B_071w?t=288


Employers who invest in wellness programs should 
be wary, says Iwan Barankay, PhD, a Wharton 
Business School behavioral economist and 
Associate Professor of Management. He studies 
the association between financial incentives and 
healthcare and points out that if companies want 
wellness programs to succeed, they must be 
tailored carefully to help the most vulnerable 
employees - not to reward ones that are already 
healthy. Read Iwan’s argument and learn how to 
improve your company’s wellness program!

A Closer Look
Expert View: What Holds 
Wellness Programs Back
Article by Iwan Barankaym, PhD

Wharton School | September 22, 2022
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https://knowledge.wharton.upenn.edu/article/why-employee-wellness-programs-dont-work/
https://knowledge.wharton.upenn.edu/faculty/iwan-barankay/
http://www.solvins.com
https://knowledge.wharton.upenn.edu/article/why-employee-wellness-programs-dont-work/

