
Welcome back to SolV’s monthly journal, SolVing for Why! We are so pleased to 
bring you trending and insightful commentary on the issues that matter today in 
employee benefits and healthcare.

This month’s issue features: 

• A breakdown of the SCOTUS ruling impact on dialysis treatment 

• How to successfully implement benefit changes and minimize disruption 

• What plan sponsors need to disclose and report by December 27 

• Reminder of August 1 PCORI fee deadline 

• Why health insurance has a 47% positive financial ROI 

• A benefit offering that’s exploding in popularity and effectiveness

Let’s SolV for Why together!

 
Sincerely, 
The SolV Team
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In late June, the Supreme Court ruled in Marietta 
v. DaVita that self-funded health plans are legally 
allowed to “carve out” dialysis benefits from their 
plan. Dialysis carve-outs are an important option for 
self-funded plans because just two dialysis firms - 
DaVita and Fresenius - own 85% of the U.S. market, 
meaning they can set prices sky high. Learn how 
Marietta impacts your health plan in this analysis 
piece.

Breaking News
SCOTUS Rules in Favor of 
Health Plans on Dialysis
Article by Renalogic

Renalogic | June 27, 2022

Post of the Month

Many employers have felt caught between wanting 
to change their health plan on the one hand and 
not wanting employee disruption on the other. Well, 
Ashleigh Gunter (an expert on change manage-
ment) is here to testify that change does not have to 
result in members feeling lost and frustrated. Dis-
cover how to shift your company’s benefits without 
upsetting the applecart by having a listen or a quick 
read on SolV’s LinkedIn!

How to Successfully Roll Out 
New Benefit Design
Podcast by Stacey Richter & Ashleigh Gunter

RelentlessHealthValue | May 19, 2022
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https://renalogic.com/supreme-court-rules-health-plans-unquestionably-have-authority-to-carve-out-dialysis-benefits-and-reprice-dialysis-claims/
https://renalogic.com/supreme-court-rules-health-plans-unquestionably-have-authority-to-carve-out-dialysis-benefits-and-reprice-dialysis-claims/
https://renalogic.com/supreme-court-rules-health-plans-unquestionably-have-authority-to-carve-out-dialysis-benefits-and-reprice-dialysis-claims/
https://renalogic.com/
https://relentlesshealthvalue.com/audios/ep368/
https://relentlesshealthvalue.com/audios/ep368/
https://www.linkedin.com/feed/update/urn:li:activity:6945797636595601408/
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The CAA requires group health plans - fully insured 
and self-funded ones alike - report information 
about their pharmacy benefits and historical drug 
costs. December 27 is the initial deadline and this 
reporting must be provided yearly moving forward 
to DOL, DHS, and the Treasury. Read up on Next 
Steps for your company in our concise yet detailed 
compliance overview.

Ensuring Compliance
Pharmacy (Rx) Disclosures 
Due December 27
Article by Darren Fogarty

SolV | July 5, 2022

The Affordable Care Act mandates self-funded 
health plans pay an annual fee to the Patient-Cen-
tered Outcomes Research Institute (PCORI) on a 
“per member” basis. The fee is indexed to medical 
inflation. For the 2022 deadline, the PCORI fee is 
either $2.66 or $2.79 per member covered in 2021, 
depending on when your plan year ended. Have a 
look at the specifics in our short brief.

Reminder: PCORI Fee Due 
August 1, 2022
Article by Darren Fogarty

SolV | July 18, 2022
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https://solvins.com/caa-pharmacy-benefits-prescription-drug-costs-reporting-requirement/
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A study commissioned by the U.S. Chamber of 
Commerce and carried out by Avalere Health re-
cently found employer-sponsored insurance pro-
vides a return on investment of $1.47 for every dollar 
employers spend on it. Sources of this value include 
improvements in productivity, reduction in medi-
cal costs, tax benefits, and reduced turnover from 
gains in labor recruitment & retention. Check out the 
high-level details here!

A Closer Look
New Report Says Health 
Benefits Offer 47% ROI
Survey by Avalere Health

U.S. Chamber of Commerce | June 29, 2022
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Student loan debt has been making headlines for 
years and recently swelled to a record of $1.7 trillion. 
Such indebtedness, particularly among younger 
people, places financial stress on the entering labor 
force and constrains their choices. Creative employ-
ers are taking advantage of the IRS’s tax benefit for 
student loan debt assistance, offering a benefit that 
is sure to be attractive for a well-educated segment 
of the workforce. Learn why 46% of employers (up 
from 32% in 2018) currently offer this benefit to their 
employees.

Student Loan Repayment: A 
Benefit in Demand
Article by Heather Garbers

BenefitsPro | June 24, 2022

https://www.uschamber.com/health-care/return-on-investment-for-offering-employer-sponsored-insurance
https://avalere.com/
https://www.uschamber.com/health-care/return-on-investment-for-offering-employer-sponsored-insurance
https://www.benefitspro.com/2022/06/24/student-loan-repayment-benefits-everyone-wins/
https://www.linkedin.com/in/heathergarbers/
https://www.benefitspro.com/2022/06/24/student-loan-repayment-benefits-everyone-wins/
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A Little About Us

 
SolV is an employee benefits consulting firm committed to bringing transparency, 
truth, and light to an industry that we believe has veered far off its path, fueled by 
corporate greed and backroom deals. All of us have seen firsthand how employer 
and patient interests have become secondary to the pursuit of profits. We think that’s 
wrong. And we’ve resolved to do something about it. 

The Sol in our name is a nod to the sun, which shines light in dark places. The V 
stands for virtue, representing our dedication to truth, authenticity, and justice. 
The three colors in our logo reflect our threefold commitment to our clients, our 
employees, and our vendor partners (in that order). Our mission is to lay aside greed 
and to put the interests of those we serve above our own. Always. 

Thanks for reading and we can’t wait to see you again next month!

Sincerely, 
The SolV Team

http://solvins.com/contact

