
Welcome to SolV’s monthly journal, SolVing for Why.

We are so excited to connect with you here each month to put the “Need to Know” in employee benefits 
and healthcare right at your fingertips.

As we all know, “benefits” and “healthcare” can be excessively confusing and convoluted. We want to SolV 
for that. Our goal is to break down the constantly evolving benefits landscape into nuggets of knowledge 
that help you stay ahead of your game as a leader in your organization.

Each month, we’ll deliver you a mixture of breaking news, compliance updates, and solid insights for 
your company on benefits administration, healthcare access, industry innovations, and savings strategies.

A Little About Us

SolV is an employee benefits consulting firm committed to bringing transparency, truth, and light to an 
industry that we believe has veered far off its path, fueled by corporate greed and backroom deals. All 
of us have seen firsthand how employer and patient interests have become secondary to the pursuit of 
profits. We think that’s wrong. And we’ve resolved to do something about it.

The Sol in our name is a nod to the sun, which shines light in dark places. The V stands for virtue, 
representing our dedication to truth, authenticity, and justice. The three colors in our logo reflect our 
threefold commitment to our clients, our employees, and our vendor partners (in that order). Our mission 
is to lay aside greed and to put the interests of those we serve above our own. Always.

If you have any comments about what you read or questions for us, we’d love to hear from you. Reply to 
this email or drop us a note at info@SolvIns.com.

Let’s SolV for Why together.

Sincerely, 
The SolV Team

mailto:info%40SolvIns.com?subject=


On Tuesday, June 7th, the Federal Trade Commis-
sion sent formal requests to the six largest phar-
macy benefit managers (PBMs) in the country for 
records & information on their business practices. 
The inquiry comes after years of media scrutiny 
on how these prescription drug middlemen have 
consolidated and vertically integrated with health 
insurance companies and mail order/specialty 
pharmacies. Read more on the FTC’s probe and 
how big name PBMs have contributed to rising U.S. 
drug prices.

Breaking News
FTC Opens Investigation into 
PBM Monopolies
Article by Paige Minemyer

Fierce Healthcare | June 7, 2022

Post of the Month

Patients typically split the cost of their prescription 
drugs with their benefits plan. Stunningly, a 2018 
study by USC researchers finds that nearly 1 out of 4 
times, patient copays are higher than the fair mar-
ket value of the drug itself. If your employees are 
overpaying at the pharmacy counter, your company 
is definitely overpaying too. Watch this short video or 
join the conversation on SolV’s LinkedIn!

23% of the Time Copays 
Exceed Price of the Drug
Video by USC Schaeffer Center

YouTube | June 2, 2022
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https://www.fiercehealthcare.com/payers/ftc-launches-investigation-major-pharmacy-benefit-managers-business-practices
https://www.fiercehealthcare.com/payers/ftc-launches-investigation-major-pharmacy-benefit-managers-business-practices
https://www.fiercehealthcare.com/person/paige-minemyer-0
https://www.youtube.com/watch?v=CIQxkL_CCcM&t=10s
https://www.youtube.com/watch?v=CIQxkL_CCcM&t=10s
https://www.linkedin.com/posts/solv-benefits_overpaying-for-prescription-drugs-the-copay-activity-6938189894934560768-rwjl/
https://healthpolicy.usc.edu/research/overpaying-for-prescription-drugs/


Group health plans - fully insured and self-funded 
ones alike - will soon be required to publicly dis-
close information on their in- and out-of-network 
payments for healthcare services. Also, to furnish 
cost-sharing information to plan members upon 
request. Are you ready for the final installment of 
healthcare price transparency legislation? For more 
details on what you need to do and know, check 
out our recent Blog post.

Ensuring Compliance
Transparency in Coverage 
Rule Takes Effect July 1
Article by Darren Fogarty

SolV | June 6, 2022

A Closer Look

In a landmark ruling, the Colorado Supreme Court 
ruled in favor of a patient who had gone in for a 
spinal surgery thinking it would cost her $1,336 
before finding out she was billed upwards of $300k 
after the fact! In his Substack newsletter, Marshall 
Allen - a renowned former healthcare reporter at 
ProPublica and author - explains why this is a mon-
umental and revealing win for not only patients, but 
employers too.

CO State Supreme Court 
Crushes Unfair Hospital Bill
Article by Marshall Allen

Substack | June 7, 2022
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https://solvins.com/transparency-coverage-healthcare-prices-july-2022/
https://solvins.com/transparency-coverage-healthcare-prices-july-2022/
https://www.linkedin.com/in/darren-fogarty/
https://marshallallen.substack.com/p/how-the-colorado-supreme-court-opinion?s=r
https://substack.com/profile/41757445-marshall-allen
https://marshallallen.substack.com/p/how-the-colorado-supreme-court-opinion?s=r


Hint Health conducted a survey of 1,000 U.S. em-
ployees and found a surprising amount of buy-in 
to direct primary care. DPC not only represents a 
recruitment and retention tool in this historically 
competitive labor market; it’s also an investment in 
preventive health, which can reduce downstream 
health plan cost drivers. Hint’s findings suggest 
employers need not take on the full cost of a DPC 
program, making an innovative approach to health 
benefit design all the more appealing and feasible.

A Closer Look
Employees Open to Direct 
Primary Care Benefit
Survey by Hint Health News

Hint Health | June 7, 2022
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https://blog.hint.com/survey-employees-are-open-to-dpc-offerings-now-its-time-to-get-employer-buy-in
https://blog.hint.com/
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